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Eligible Recipient, you will receive certain protections in relation to your identity and victimisation for making 
the disclosure.  In addition, you will be protected from any of the following in relation to your disclosure: 

¶ civil liability (eg. any legal action against you for breach of an employment contract, duty of 
confidentiality or another contractual obligation) 

¶ criminal liability (eg. attempted prosecution of you for unlawfully releasing information, or other use of 
the disclosure against you in a prosecution – other than for making a false disclosure) 

¶ administrative liability (eg. disciplinary action for making the disclosure).   
 

However, these protections will not grant you immunity from being subject to any civil, criminal or 
administrative liability for your own misconduct that is revealed by your disclosure.    

Confidentiality  

Scotch College has a legal obligation to protect the confidentiality of a protected discloser's identity.   

A person cannot disclose your identity or information that is likely to lead to your identification (which they 
have obtained directly or indirectly because you made a Protected Disclosure).   

There are limited exceptions to this prohibition which relate to disclosures of your identity to ASIC, APRA, a legal 
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Investigating a Disclosure 

As soon as practicable after becoming aware of a Protected Disclosure, Scotch College will need to determine: 

¶ the nature and scope of the investigation 

¶ the person(s) within and/or outside Scotch College that should lead the investigation (which may include 
appointing an independent external investigator) 

¶ the nature of any technical, financial or legal advice that may be required to support the investigation 

¶ the timeframe for the investigation.   
 

Depending on the nature of the concerns raised in a Protected Disclosure, Scotch College may follow the 
processes set out in its other polices, including those relating to grievances and complaints.   

Generally, the person appointed to conduct the investigation will decide on the appropriate process to 
undertake the investigation, taking into account the principles of natural justice and fairness.  In undertaking 
any investigation or engaging any external investigator, Scotch College will take into account the protections 
afforded to you as a whistleblower under the whistleblower laws and this policy, including those relating to 
confidentiality of your identity.   

Without your consent, Scotch College cannot disclose information that is likely to lead to you being identified 
as part of its investigation process unless: 

¶ the information does not include your identity; 

¶ Scotch College removes information relating to your identity or other information that is likely to lead to 
you being identified (eg. your position title and other identifying details); and 

¶ it is reasonably necessary for investigating the issues raised in the disclosure.   

There may be limitations of the investigation process.  For instance, Scotch College may not be able to undertake 
an investigation if it is not able to contact you as the discloser (eg. if a disclosure is made anonymously and you 
have refused to provide, or have not provided, a means of contacting you).   

The Investigator will, as soon as practicable:   

a) conduct an investigation into the concerns and allegations raised in the Protected Disclosure; 

b) conduct interviews of relevant persons and seek any further information the Investigator considers 
necessary;  

c) provide to Scotch College a confidential report of their findings in relation to the concerns and allegations; 
and  

d) take such other action as may be requested by Scotch College (if any).   

Scotch College will consider the findings, and recommendations if any, and determine what further action, if 
any, to take in relation to your concerns and allegations.   

If your concerns and allegations involve a possible criminal offence, Scotch College will refer the matter to the 
police before beginning its own investigation, if appropriate.   

Keeping a Discloser Informed 

As a discloser you will be provided with regular updates, if you can be contacted, which may include through 
anonymous channels.  The frequency and timeframe for updates may vary depending on the nature of the 
disclosure.   
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11. Communication 

This policy will be made available for officers and employees of Scotch College by being published on its website 
and being made available in its induction programs and during ongoing training for officers and employees.   

12. Definitions 

AFP is the Australian Federal Police.   

APRA is the Australian Prudential Regulation Authority.   

ASIC is the Australian Securities and Investment Commission.  

ATO is the Australian Tax Office.    


